
Pay for Performance Options:   

#1 

Performance Rating Performance Adjustment Percentage        
(Base Pay) 

Meets Expectations 2% 

Exceeds Expectations 4% 

Outstanding 6% 

 

#2 

Performance Rating Performance Adjustment Percentage        
(Base Pay) 

Meets Expectations 1-4% 

Exceeds Expectations 1-4% 

Outstanding 1-6% 

 

#3 

Performance Rating Performance Adjustment Percentage        
(Base Pay) 

Meets Expectations 3% 

Exceeds Expectations 3% 

Outstanding 3%, plus an additional up to 3% 

 

#4 

Performance Rating Performance Adjustment 
(Base Pay) 

Performance Adjustment 
(Lump Sum) 

Meets Expectations 3%  

Exceeds Expectations 3%  

Outstanding 5% Up to 5% 

 

#5  

Percentage of Target Increase, 100%=Salary 
Budget Increase 

Applied Matrix with Projected 5% Salary Budget 
Increase 

% Into 
Range 

Meets 
Expectations 

& Unrated 
Exceeds 

Expectations Outstanding % Into Range 

Meets 
Expectations 

& Unrated 
Exceeds 

Expectations Outstanding 

Min - 29% 50% 75% 100% Min - 29% 2.5% 3.75% 5% 

30% - 59% 35% 50% 75% 30% - 59% 1.75% 2.5% 3.75% 

60% - 79% 20% 35% 50% 60% - 79% 1% 1.75% 2.5% 

80% -Max 10% 20% 35% 80% -Max .5% 1% 1.75% 

 


